
 

 

 

Service Material from the General Service Office 

IS YOUR GROUP LINKED TO A.A. AS A WHOLE? 

 
Most groups in the United States and Canada choose to be 
linked to A.A. as a whole by listing the group with the Gen-
eral Service Office (G.S.O.), as well as with the Area Assem-
bly, district and local central/intergroup office. 
Groups listed with G.S.O. have either General Service Rep-
resentatives (G.S.R.s), or “group contacts,” who act as 
channels for two-way information and shared experience. 
Once a group is listed with G.S.O., the group information is 
shared with the Area Assembly via the delegate. Group 
information may be first received by the Area, which then 
shares the information with G.S.O. What’s the point? Each 
group linked to the local general service structure is auto-
matically a part of the “group conscience” of A.A. in Cana-
da and the U.S. through their G.S.R.’s participation in dis-
trict meetings and Area Assembly. Each G.S.R. communi-
cates his or her group’s “conscience” on important matters 
of policy considered by the district and Area Assembly. 
During the Annual General Service Conference, the Area’s 
groups are represented by their elected delegate. Groups 
in our listings are included in the confidential domestic di-
rectories² published annually, which provide contact infor-
mation for traveling A.A. members. New groups listed with 
the General Service Office are assigned an identifying ser-
vice number (ID),³ receive a “Group Handbook” (through 
their G.S.R. or group contact), and are included in mailings 
sent to all listed A.A. groups. For instance, groups receive 
our bimonthly newsletter Box 4-5-9 that keeps them in-
formed on policies being considered by the Conference, 
changes to A.A. literature, and when and where their Re-

gional Forum will be held (Forums are weekend gatherings 
where current experience is shared). Additionally, G.S.R.s 
or group contacts for listed groups receive registration de-
tails for each International Convention, held every five (5) 
years. How? To participate in services provided by G.S.O. 
to A.A. groups, it is vital to furnish simple information to 
G.S.O. through the Alcoholics Anonymous New Group 
Form. To notify G.S.O. when group information changes, 
i.e. the group contact or G.S.R. moves or resigns, and a 
new G.S.R. or contact is elected; or, when there is a change 
in the group’s location or meeting day(s) and time, please 
use the Alcoholics Anonymous Group Information Change 
Form. Group changes should also be given to the Area reg-
istrar/secretary, and to the District Committee Member 
(D.C.M) 
1 To participate fully, a group lists itself 1) with the general 
service structure (G.S.O., Area and District); and, 2) with 
the local intergroup/central office. 2 Domestic directories 
are: Eastern U.S., Western U.S. and Canadian. Each group is 
identified by city or town, Area and district, group name, 
meeting day(s), and G.S.R.’s or contact’s name and phone 
number. Alternate G.S.R.s or contacts are also listed. Direc-
tories are widely used by traveling members, so only 
groups that provide a G.S.R. or contact’s telephone num-
ber are listed. 3 Once an ID number is assigned and be-
comes part of a group’s record, the number remains with 
the group and is not usable by any other group. 
Principles Before Personalities Tradition Two: For our 
group purpose, there is but one ultimate authority — a 
loving God as He may express Himself in our group con-
science. Our leaders are but trusted servants; they do not 
govern. The Principle of Rotation Traditionally, rotation 
ensures that group tasks, like nearly everything else in 
A.A., are passed around for all to share. Many groups have 
alternates to each trusted servant who can step into the 
service positions if needed. To step out of an A.A. office 
you love can be hard. If you have been doing a good job, if 
willing, you honestly don’t see anyone else around  cnt p.2                                
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willing, qualified, or with the time to do it, and if your 
friends agree, it’s especially tough. But it can be a real step 
forward in growth — a step into the humility that is, for 
some people, the spiritual essence of anonymity. Among 
other things, anonymity in the Fellowship means that we 
forgo personal prestige for any A.A. work we do to help 
alcoholics. And, in the spirit of Tradition Twelve, it ever 
reminds us “to place principles before personalities.” 
Many outgoing service position holders find it rewarding 
to take time to share their experience with the incoming 
person. Rotation helps to bring us spiritual rewards far 
more enduring than any fame. With no A.A. “status” at 
stake, we needn’t compete for titles or praise — we have 
complete freedom to serve as we are needed. What Is an 
Informed A.A. Group Conscience? The group conscience is 
the collective con science of the group membership and 
thus rep resents substantial unanimity on an issue before 
definitive action is taken. This is achieved by the group 
members through the sharing of full information, individu-
al points of view, and the practice of A.A. principles. To be 
fully informed requires a willingness to listen to minority 
opinions with an open mind. On sensitive issues, the group 
works slowly — discouraging formal motions until a clear 
sense of its collective view emerges. Placing principles be-
fore personalities, the membership is wary of dominant 
opinions. Its voice is heard when a well-informed group 
arrives at a decision. The result rests on more than a “yes” 
or “no” count — precisely because it is the spiritual ex-
pression of the group conscience. The term “informed 
group conscience” implies that pertinent information has 
been studied and all views have been heard before the 
group votes. 
Reprinted with permission of A.A. World Services, Inc  

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Do I have a Program, or do I work a Program? 

That's the question (thanks, AA mentors!!) that I had to 
ask myself a short time ago. Oh, I was in a chal-
lenging situation, with a lot of chaos - all 'trigger 
points' for me. But even after a 'few' years sober, 
others watched as a lot of my 'old' defects came 
surging forth, running roughshod - over my part-
ner and over the dear people who came to help 

us with the move. 
 As I did a 10th step assessment (a few days after the dust 
settled), that question (Have or Work?) hit me front and 
center in my morning reflection time. As I slowly realized 
my behaviors, I realized I'd been 'talking' a good Program 
but had been neglecting the things that kept it front and 
center in my actions. I was not working the very Steps and 

guidelines I thoroughly believe in! 
 Oh, I'd started my day each morning with reflective times, 
as always - I had turned my day, my actions, my thoughts, 
and my words over to the care and guidance of my HP, 
asking for Help as I proceeded with the day. But that was 
where it ended that day. Not once, as the day evolved, did 
I take time out to ask for Help or recognize I was going 
way off track. Not once did I say, 'Not my Will!!' And not 
once did I even recognize a wrong action or comment. 
 'Riding roughshod on self-will, it was not a pretty picture. 
But it WAS a Powerful Reminder that "having" a Program 
is useless unless it is front and center in my day. Unless I 
tune in often - especially in more challenging times - to say 
the Serenity Prayer, take a time out, or do an on-the-spot 
Step 10. 
 I regret my words and behaviors and their impact on oth-
ers. But I do not have regrets for the powerful reminder of 
what happens when my HP and the Steps are not front 
and center in my mind and actions. I don't get a steel I-
beam aside from my head anymore, but my HP has pretty 
practical 2X4s and 4X4's! I think it was the 4X4" this time! 
Carol G 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

District Six Fall Fling 
 
Location: Thomas Point Beach Event Hall 
29 Meadow Road 
Brunswick, Maine 
 
Date: Saturday October 9, 2021 
Time:  
2 p.m. till 10 p.m. 
Schedule:  
Fellowship 2 - 4 
Burgers & Dogs 4 – 6 
Speaker 6 -7 
Dance 7 - 10 
 
Suggested contribution - $5.00 
Tell the gate attendant that you are a "Friend of Bill W" 
and you will be waved through. 
Park Covid-19 Policies will be followed. 
This will be an indoor/outdoor event. 
Call Todd S @ 207 841 4550 with questions 
``````````````````````````````````````````````````````````````````````````````````

Sobriety Elicits Freedom 

That active alcoholics live in bondage rings true when we 
consider how badly we need that next drink. Nothing 
comes between alcoholics and their booze. When we 
reach that place, we are not only mentally obsessed with 
the drink but also physically addicted. We must keep  

cnt p.7 
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AA’s THIRD LEGACY  
PURPOSE: 
AA’s Third Legacy Procedure is a special type of electoral 
procedure, used primarily for the election of Area Dele-
gates, Regional and other Trustees and International Dele-
gates, where more than one candidate is nominated. 
It is considered to be unique to AA, and at first glance, ap-
pears to introduce a strong element of chance into a 
matter that should depend solely on the judgement of the 
majority. In practice, it has proved highly successful in 
eliminating the influence of factions or parties. A second-
place candidate who may be extremely well qualified, but 
without early popular support is encouraged to stay in the 
balloting rather than withdraw. 
IT MUST FIRST BE ESTABLISHED: 
  That the candidates are eligible and willing to stand. 
  That the right to vote has been established. 
  If the election involves appointing an Alternate position, it 
should be decided in advance whether the runner-up will 
be that Alternate or whether this will be by a separate 
election. 
PROCEDURE : 
(Note that there is an illustrated version of this below 
which you might find easier to follow.) 
The Chairman of the meeting will take charge of the pro-
ceedings. 
Two scrutineers are appointed, preferably from among 
those not eligible to vote. 
The names of candidates are written on a black/
whiteboard or similar. 
The vote will be written on the board against the names of 
candidates. 
The first candidate to receive two-thirds of the total vote 
is elected. 
All ballots are secret, so blank papers (and sometimes pen-
cils) are distributed. 
Written ballots are cast in the traditional way (one choice 
to a ballot), collected and given to the scrutineers to 
count; the tallies are then posted on the Board. 
If no candidate receives the necessary two-thirds of the 
vote at the first ballot, a second ballot is held, duplicating 
the first. 
If no candidate receives the necessary two-thirds of the 
vote at the second ballot, any candidate having less than 
one-fifth of the total vote is withdrawn automatically ex-
cept that the two top candidates must remain. In the case 
of a tie for first place, only the tied first-place candidates 
remain. In the case of a single first place but a tied second 
place, all first-place and second-place candidates remain. 
 A third ballot is then held with the remaining candidates. 
If no candidate receives the necessary two-thirds of the 
vote at the third ballot, candidates with less than one-

third of the total vote will be withdrawn automatically, 
except that the two top candidates must remain. In the 
case of a tie for first place, only the tied first-place candi-
dates remain. In the case of a single first place but a tied 
second place, all first-place and second-place candidates 
remain. 
A fourth ballot is then conducted as for the second and 
third above. 
If no candidate receives the necessary two-thirds of the 
vote, the Chairman establishes by formal motion (with 
seconder) on a majority show of hands, whether to hold a 
fifth ballot or go straight to the “hat” and be decided by 
lot. That is, candidates’ names are written on slips of pa-
per and put into a receptacle. Whichever is drawn out by 
the Chairperson, is elected. 
If no candidate receives the necessary two-thirds of the 
vote in the fifth ballot, or if the meeting has decided to 
drop the fifth ballot, the choice will be made by lot (by the 
“hat”). 
In the final round, the names of the remaining candidates 
will be placed in a hat, box or other suitable container, and 
a person nominated by the Chairman will draw one candi-
date’s name from the hat. 
That candidate is then the Delegate, Trustee or officer. 
Reprinted from the with permission of A.A. World Services, Inc.  
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

DISTRICT SIX  SERVICE ELECTIONS  OCT 8th, 6pm 
Send Your Group Representative To Vote 

All Are Welcome 
Berean Baptist Church 

15 Cumberland St, Brunswick ME 
 

AREA 28 SERVICE ELECTIONS  
Will  Be Held  At the  Area 28 Assembly 

Send Group and District Representation To Vote 
All Are Welcome 

Friday, October 15th-Sunday, October 17th,2021 
Fairfield Community Center 61 Water St. Fairfield 

Elections will commence on Saturday Morning 
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DISTRICT AT A GLANCE 

 
District 6 met in person on September 17th for the month-
ly business meeting. There were nine people in attend-
ance, including two people who were non-voting, three 
committee chairs and four GSR’s. The review of last 
month's minutes was tabled until October's meeting as 
they had not been distributed yet. Review of the treasur-
er’s report produced no correction or questions so the 
committee was able to move on to GSR reports. Of the 
meetings there one GSR had no report to give. Two 
meetings reported consistent attendance and did not ex-
press any problems other than to seek clarification on pro-
posed events. The We Group expressed, again, a need for 
increased participation. They are looking for an opener for 
Thursday and Saturday meetings as well as a secretary. 
Anyone interested in being of service to this noontime 
meeting should seek out group members at any of the 
meetings throughout the week or at their business 
meetings which are regularly held on the second Saturday 
of the month. Reports were then given by the remaining 
committee chairs. The newsletter editor reported two new 
subscriptions and the webmaster reported a decrease of 
site visits. The three other current committee chairs were 
not in attendance. 
Old business opened with discussion of possible events 
that had been presented to the district in August to collect 
feedback.  There were concerns expressed about planning 
events despite uncertainty surrounding COVID, as well as 
concerns expressed that if we never plan events will not 
host any even if possible. It was then recommended that 
the district could approve the fast-approaching event and 
not the entire list. A motion was entertained and passed 
to approve planning for an event to be held on October 9 
at Thomas Point Beach. Following that discussion there 
was a motion to appoint a committee member into the 
vacant functions committee chair position that was not 
seconded. We then briefly discussed feedback from the 
district meetings in response to the motions on the table 
for the fall assembly before moving on to our October 
elections. The process of standing for a position was de-
scribed to the committee as literally standing and giving a 
service resume before the current district committee then 
votes between those standing. Information about all posi-
tions is available on the website, in the service section and 
could also be provided at our next business meeting. Dis-
cussion of the election led to a motion that district six use 
a simple majority instead of third legacy voting procedures 
which passed with four yes votes, one no and one absten-
tion. The district then reviewed what our treasurer needs 
to complete the proposed budget for the upcoming year, 
reminding us that we are at the beginning of a lengthy 

process, as our last budget went through nine revisions 
before approval. 
District announcements included that our next business 
meeting will be held on October 8 at the Berean Baptist 
Church in Brunswick the day. October 9 will be the fall 
event, with more information to come. It was also shared 
that the fall assembly is going to be on October 16-17 in 
Fairfield. Following announcements, the meeting was ad-
journed. 

HELP WANTED 
The following positions are open at the district level 
ARCHIVES 
The right person for this position would be willing and able 
to maintain files and documents that are historic for the 
district and the districts meetings, as well as attend the 
monthly business meetings for district six and area. There 
is a recommended guideline of 2 or more years of sobriety 
and proficiency with computers. Further information can 
be found at the district six website or the monthly busi-
ness meeting. 
FUNCTIONS CHAIR  
Looking for self-motivated person, willing and able to 
serve a 2 year term running a committee responsible for 
planning and throwing events for AA's in district 6. The 
role includes managing seed money, proposing events to 
the district committee and working with a team to throw 
each event as well as attending the monthly district 
meeting. More information can be found on the district 
website or the at the monthly business meeting. 
GRAPEVINE CHAIR 
Anyone willing and able to serve as grapevine chair should 
be prepared to attend monthly business meetings, bring 
subscription cards with them to any and all meetings 
attended as well as making the grapevine and subscrip-
tions to it available to AA’s and meetings in the area by 
encouraging people to read, contribute to and subscribe 
to our “meeting in print.” There is a suggestion to have 
6mo of sobriety before standing for this position. 
HOTLINE 
The hotline coordinator is responsible for attending 
monthly business meetings, maintaining and updating the 
phone list and connecting with CSO to share information. 
This will include reaching out to meetings and AA's in our 
District to get contact information so that we can continue 
to be actively involved in supporting those AA's in need 
who turn to the hotline for support. More information 
available on district six's website and at the business 
meeting. 

Aly 
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Short Form: 

“Alcoholics Anonymous has no opinion on outside issues; 
hence the A.A. name ought never be drawn into public 
controversy.” 

Long Form: 
“No A.A. group or member should ever, in such a way as 
to implicate A.A., express any opinion on outside issues — 
particularly those of politics, alcohol reform, or sectarian 
religion. The Alcoholics Anonymous groups oppose no 
one. Concerning such matters, they can express no views 
whatever.” 
Principle: 
OUTSIDE ISSUES 
From the Foreword of the 12 & 12:   
“A.A.’s Twelve Traditions apply to the life of the Fellowship 
itself. They outline how A.A. maintains its unity and relates 
itself to the world about it, the way it lives and grows.” 

Tradition Summary 
Outside Issues can tear us Apart 
What is an outside issue? An outside issue is anything out-
side of our relationship with God through sobriety. 
The Tenth Tradition is relatively straightforward as it ap-
plies to A.A. We have prospered by having no opinion on 
outside matters and not being drawn into controversy. For 
instance, A.A. has avoided the outside issues that tore 
apart the Washingtonians. A.A. has never become a cru-
sader or taken stands on important but outside issues, 
“particularly those of politics, alcohol reform, or sectarian 
religion.” (See the long form of this Tradition) 
Bill Wilson differentiates the responsibilities of the A.A. 
member and the A.A. group in this Tradition by saying on 
p. 177 of the “12 & 12” that the Tenth Tradition does not 
“mean that the members of Alcoholics Anonymous. Now 
restored as citizens of the world, we will back away from 
their responsibilities to act as they see the right upon is-
sues of our time. But when it comes to A.A. as a whole, 
that’s quite a different matter. In this respect, we do not 
enter into public controversy because we know that our 
society will perish if it does.” 

Step-Tradition Parallel 
The relationship of the Tenth Tradition to the Tenth Step is 
this: we can be at peace and avoid outside issues by taking 
our inventory and not others. We avoid controversy by 
taking stands with the attitude of a peacemaker. The 
Tenth Concept of Service takes the process one step fur-
ther. It specifies what kind of inventory we should be 
writing about: The responsibilities for which God has given 
us authority. 
The tenth step poses the question, “How can we survive 
successfully in the world by taking our inventory and 

promptly admitting it when we are wrong?” The Tenth 
Tradition supplies the answer; “we survive by being a 
peacemaker because we are at peace with ourselves 
through our inventories.” 

Keep it Simple 
Alcoholics Anonymous could do nothing but die if it was 
not for this tradition. If AA "officially" held opinions on 
various issues outside the program, that could serve to 
alienate members who disagreed. We have heard many 
misinformed folks refer to AA as a cult; if not for Tradition 
Ten, it could develop into just that with the policy set in 
New York and the rest of us expected to follow mentally. 
We would be like a political party. 
The Tradition is essential for individual AA members as 
well. Sometimes "opinions" or treatment center jargon 
gets passed off as AA lore, things like "anyone who smokes 
cigarettes isn't sober" or when we attempt to be untrained 
Medical Doctors dealing with other members health and 
medication issues. In Box 459 there was a story about a 
member whose sponsor told her she had to take a new 
sobriety date because she had surgery and had to have 
pain medication. 
These sorts of opinions can get passed on to newcomers 
like essential parts of the program when they are outside 
issues. We must keep tradition 10 in mind when we share 
in meetings; the man or woman with the slightest 
knowledge of what this program is about, after all “the 
most important person in the room is the newcomer.” 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

DISTRIC FINANCES 

Beginning  Balance: $1,100.01 

 Deposits: 

  7th tradition: $41.00 

  Sunrise Serenity Group: $240.36 

  We Group: $50.00 

  Haven’t Got a Clue Group: $100.00 

 Total: $431.36 

 

Expenses: $0.00 

 

Ending Balance: $1,531.37 

Functions seed money: -$750.00 

Prudent Reserve: -$350.00 

Surplus: $431.37 

STEP & TRADITION pg.5 
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  Emmet Foxx  with Michael  J 

The Genesis of Sobriety (part 2) 
Dr. Emmet Fox was the author of numerous books inter-
preting the Bible and an inspiration for the founders of 
Alcoholics Anonymous. He believed that the Bible used 
picturesque symbols and stories as a method of conveying 
universal knowledge.  This was the only possible way in 
which Wisdom could be given to people in all ages, in all 
cultures and in all different stages of spiritual develop-
ment.  Dr. Fox saw the story of Genesis as a description of 
the stages (days) we pass through in becoming fully hu-
man.    
 Dr. Bob wrote: “For if an alcoholic failed to perfect and 
enlarge his spiritual life through work and self-sacrifice for 
others, he could not survive the certain trials and low 
spots ahead. If he did not work, he would surely drink 
again, and if he drank, he would surely die. Then faith 
would be dead indeed. With us it is just like 
that.” (Reprinted from The Big Book with the permission 
of AA, World services, Inc.) 
Now, let us move on to consider with the fourth stage 
(day) in the Genesis story -- the creation of the two great 
lights (truth and love).  The truth is that you are not doing 
this work by yourself as a limited personality.  Relying on 
your own intellect and your own will cannot bring you to 
sobriety.  Only a very foolish person would try to pray to 
himself. 
The fifth day in the story of Genesis marks the creation of 
the fish and birds symbolizing our ability to move about 
and change our environment.  Now our understanding is 
becoming really alive and powerful. We have actively 
changed our thought for the better. The truth that we can 
do nothing without God becomes vivid and real for us. 
It is on the sixth day of Genesis that Youmans appear. To 
be fully human means that your Consciousness is clear, 
you know that you have control in your life and that you 
have nothing to fear . You not only no this truth, but you 
feel it. You have achieved a balance between knowledge 
and feeling and now you realize that we can have no con-
trol over our lives until we do succeed in controlling our 
thinking.  You know that there is no final completion of 
this process; no time when you can give up on prayer.  
Your reprieve is for this day and this day only.   
Dr. Fox writes: “God thinks through you, that God is inspir-
ing you to use right methods, and that Divine Wisdom will 
show you the next step…  
God works in and through His creation at all times and 
God sees that His creation is good. Life is good. Life is a 
blessing. Life is a glorious gift, and a sublime opportunity. 
That is the Bible teaching about life— that it is good.  
This, then, is the story told by the first chapter of Genesis; 
simple, yet all-embracing, for these thirty-four verses are 

nothing less than the life history of humanity, and at the 
same time they furnish a road map to salvation and to 
eternity. Wisely does the Bible begin with this revelation, 
for it is indeed the gateway of Heaven.” Alter Your Life by 
Emmet Fox.  
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
cont fr pg.2 
drinking even if we know it’s destroying us, and those 
close to us. It’s no longer a choice. In fact, I have removed 
choice from the equation a long time ago. We just cannot 
know when the mental obsession turned into a physical 
one. The need to find a way out of this addictive trap is 
out there, as is the freedom that is found in sobriety.  
In the rooms of Alcoholics Anonymous, we hear sober al-
coholics speak of the freedom they experience, and a new 
happiness. For a newcomer, it can feel overwhelming and 
somewhat unbelievable. And yet, if it’s true, then it’s 
something newcomers hope to achieve. We want to live a 
freer existence, not be a slave to the drink. We know how 
our lives have turned upside down and in total disarray 
and will own Step 1: We admitted we were powerless over 
alcohol–that our lives had become unmanageable. The 
principle behind Step 1 is honesty, and honesty starts us 
on the road to freedom. 
Just as addiction is a progressive disease that develops 
over time, recovery from addiction is an ongoing process. 
We have the 12 Steps of Alcoholics Anonymous to work on 
with our sponsor. We have a spiritual connection to devel-
op with our higher power, which could be the members of 
AA. Whatever works, just so we come to realize that we 
are not running the show–that something or someone out 
there has our back in helping us rise above our addiction. 
However, in order to embrace the freedom of sobriety, we 
must go to many meetings and listen to many sober alco-
holics who have been there and done that. It’s ironic, but 
once we will ask for help, that’s when we experience free-
dom. 
We have a lot to discover if we are going to go from being 
void of freedom because of our alcoholic addiction to liv-
ing a life of freedom because of our sobriety. In all our 
years of drinking, we can recall many things that we did 
that brought us shame and remorse. That’s not the same 
when we’re living in sobriety, and that can mean freedom 
from shame, guilt, remorse, self-loathing, fear, and every-
thing else that kept us down. In sobriety, we are living the 
AA principles (what’s behind each of the 12 Steps of AA): 
honesty, hope, faith, courage, integrity, willingness, humil-
ity, love, discipline, perseverance, awareness, and service. 
It’s a positive way of life. 
We are going to know a new freedom and a new happi-
ness (Reprinted from the book Alcoholics Anonymous 
pg.84 with permission of AA World Services Inc.). This is 
the first of twelve promises.      Shirley S 
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